
 

  

  

 

 

 

 

 

Queensbury School is committed to the Safeguarding and Welfare of children and 

young people and expects all staff and volunteers to share this commitment 

 

JOB DESCRIPTION 
 

 

JOB TITLE:   FACULTY HEAD - HUMANITIES 

 

  

GRADE:   MPS/UPS + 1 SEN + TLR 2.2  

 

 

1.0 JOB PURPOSE: 

 

       1.1 To plan, monitor, support and report on the delivery of identified subjects 

within your Faculty area.  Planning to be completed with the staff members 

within your team. 

 

•  Will be allocated to Teachers taking responsibility for a single subject area 

across the school. 

 

•  Will be allocated to Teachers taking responsibility for a faculty across school 

comprising of a number of subject areas, which they lead. 

 

•  To raise standards of pupils attainment and achievement  

 

•  To be accountable for pupil progress and development in all areas of 

Humanities 

 

•  To monitor, develop and enhance the teaching practice of other members 

of staff in the Humanities Faculty and deliver whole school training in 

specific areas 

 

•   To review performance of members of staff as appropriate 

 

•   To participate in whole school policy development, implementation, 

evaluating and monitoring as part of the management of school 

 

•    To provide strategic overview with regard to national and local initiatives in 

relation to curriculum areas  

 

2.0 DUTIES AND RESPONSIBILITIES: 

 

2.1 Planning, development and co-ordination  

 

• To take the lead within the staff of your faculty to select and prepare 

resources for the subject area. 

• To contribute to teaching teams, meetings and events in the delivery of the 

subject. 



• To take the lead in co-ordinating support for staff to understand the teaching 

and learning aspects of the subject.  

• To plan opportunities for students to learn in out of school contexts within the 

subject. 

• To lead your team in producing long- and medium-term planning for the 

delivery of the subject area within required deadlines. 

• To lead or contribute to professional development activities as part of the 

planned programme for the school and to promote the sharing of good 

practice in the subject area. 

 

• To devise, implement and review the Faculty development plan in 

conjunction with the Senior Management Team and/or line manager. 

• To evaluate the impact of the Faculty development plan and report to 

Governors and staff on your findings. 

 

2.2 Monitoring and assessment 

 

• To be responsible for the development of Assessment within your Faculty. 

• To identify and support students’ progress and attainment within the subject. 

• To make appropriate use of the Faculty’s monitoring and assessment data 

and strategies to evaluate students' progress towards planned learning 

objectives within the subject. 

• To use monitoring and assessment information to improve planning and 

teaching within the subject. 

• To monitor and assess the effectiveness of learning activities and provide 

immediate and constructive feedback to other Teachers delivery of the 

subject. 

• To drive Assessment for Learning within your Faculty by supporting staff in 

involving students in reflecting on, evaluating and improving their own 

performance and progress within the subject. 

• To assess students' progress accurately against appropriate standards within 

the subject. 

 

2.3 Teaching and class management  

 

• To support Teachers in developing the best delivery styles within the subject 

area.  

• To support Teachers to have the expected knowledge, understanding and 

skills relevant to the delivery of the subject. 

• To support Teachers differentiate teaching to meet the needs of students of 

all ability ranges taking into account varying interests, experiences and 

achievements of boys and girls in different cultural and ethnic groups to help 

them make good progress. 

• To support staff using ICT effectively in delivery of teaching and learning of 

the subject. 

• To advise staff on the provision of homework and other out-of-class work 

which consolidates and extends work carried out in the class and 

encourages students to learn independently. 

• To take a lead in the training, continuous professional development and 

other learning activities as required including participation in the school's 

performance management arrangements. 

 

2.4 To adhere to the ethos of the school: 

 

•  To promote the agreed vision and aims of the school. 

•  To set an example of personal integrity and professionalism. 

•  Attendance at appropriate staff meetings and parents evenings. 

 

2.5    Identify concerns regarding pupil welfare and report appropriately  



 

2.6  Any other duties as commensurate within the grade in order to ensure the 

 smooth running of the school. 

2.7  Any other duties as designated by the Senior Leadership Team. 

 

 

OBSERVANCE OF THE SCHOOL’S 

 

EQUAL OPPORTUNITIES POLICY WILL BE REQUIRED 


