. Explorer Curriculum — Building block to Formal Curriculum

* The building block before a fully formal curriculum.

* Strong focus on Early Literacy and Numeracy.

*Key skills and knowledge to understand the world around them.
* Functional Skills to apply basic knowledge.

*For children with moderate learning difficulties, autism and other learning needs. Learning takes place through tangible ‘real life
situations’ with regular revisiting of learning.

Explorer J * Students follow an Eniry Level (1-3) Pathway at KS4 and KS5.

6.5 - Explorer Curriculum - Princes Trust — 2 Lessons weekly
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incorporate exercise
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progress onto a
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may wish to pursue,
and reflect upon the
training, education
and experience
required in that
profession.
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jobs and how to best
present themselves
both, using their CVs
or applications, and
in person when they
get to the interview.
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Links to
Gatsby
Benchmarks:

3. Addressing the
needs of each pupil
5. Encounters with
employers and
employees

6. Experiences of
workplaces

Workshops and
chance to meet
professionals from
the Loudmouth group
(RSE)

Pupils to experience
visits to workplaces,
eg — Safeside Centre
where they will meet
employees, further
develop their
knowledge of work
roles and
responsibilities and
workplaces.

3. Addressing the
needs of each pupil
5. Encounters with
employers and
employees

6. Experiences of
workplaces

Workshops and
chance to meet
professionals from
the Loudmouth group
(RSE)

Pupils to experience
visits to workplaces,
eg — Safeside Centre
where they will meet
employees, further
develop their
knowledge of work
roles and
responsibilities and
workplaces.

3. Addressing the
needs of each pupil
5. Encounters with
employers and
employees

6. Experiences of
workplaces

Workshops and
chance to meet
professionals from
the Loudmouth group
(RSE)

Pupils to experience
visits to workplaces,
eg — Safeside Centre
where they will meet
employees, further
develop their
knowledge of work
roles and
responsibilities and
workplaces.

3. Addressing the
needs of each pupil
5. Encounters with
employers and
employees

6. Experiences of
workplaces

Workshops and
chance to meet
professionals from
the Loudmouth group
(RSE)

Pupils to experience
visits to workplaces,
eg — Safeside Centre
where they will meet
employees, further
develop their
knowledge of work
roles and
responsibilities and
workplaces.

3. Addressing the
needs of each pupil
5. Encounters with
employers and
employees

6. Experiences of
workplaces

Workshops and
chance to meet
professionals from
the Loudmouth group
(RSE)

Pupils to experience
visits to workplaces,
eg — Safeside Centre
where they will meet
employees, further
develop their
knowledge of work
roles and
responsibilities and
workplaces.

3. Addressing the
needs of each pupil
5. Encounters with
employers and
employees

6. Experiences of
workplaces

Workshops and
chance to meet
professionals from the
Loudmouth group
(RSE)

Pupils to experience
visits to workplaces, eg
— Safeside Centre
where they will meet
employees, further
develop their
knowledge of work
roles and
responsibilities and
workplaces.




